Associate/Successor Pastor Preference 
& Church Demographic Survey

The Pastor Search Team is seeking input from FCC members and regular attendees (aged 16+).  The information you provide will help us get a better understanding of who we are as a church today and the traits you think are most needed in an Associate Pastor who will hopefully become a Successor to Pastor Mike Wilson.  This survey is anonymous so we appreciate your candor in completing it.  Thanks so much for your help.

A.   Associate/Successor Pastor Attributes
	1. I prefer that the next Pastor’s age be in the following range:

	____20-34   ____35-49	____50-65	 ____66+	____ No preference
2. I prefer the next Pastor be:

	____ Single   ____ Married   ____ Married with children    ____ No preference
	
3. I prefer that the next Pastor’s education be at a minimum a:
____ Bachelor’s Degree	 ____ Master’s Degree (Master of Divinity) 
____ Doctorate Degree      ____ No preference

4. I prefer that the next Pastor have general Pastoral experience of:
	____ No prior experience	____1-5 years    	____ 6-10 years      

	____ 11-20 years		            ____20+ years 	____ No preference

5. I prefer that the next Pastor have Lead Pastoral experience of:

____ No prior experience	 ____ 1-5 years           ____ 6-10 years           
	____ 11-20 years		 ____ 20+ years          ____ No preference
	6. I prefer the new Pastor’s preaching style to be:

____ Expository (Biblical text determines the message)  
____ Topical (Topic chosen determines message)          
____ Balance between the two
____ No preference
	7. I prefer the new Pastor’s sermons to emphasize:

____ Spiritual Development    ____ Biblical & Theological Training    
____ Evangelism  	____No preference	Other _______________________
8.  I prefer the new Pastor be viewed as: (Rank from 1-6, with one being the highest priority and 6 being the lowest)

_____ Administrator	_____ Shepherd	_____ Preacher
_____ Evangelist	_____ Counselor	_____ Teacher
9.  The most important priorities needed for a Pastor in our church are: 	
(Rank from 1 to 10, with 1 being the highest priority and 10 being the lowest)

____ Pulpit Ministry/Preaching	____ Evangelism/Outreach
____ Discipleship		            ____ Teaching
____ Visionary Leadership	____ Worldwide Mission Focus
____ Administration	            ____ Personal Availability
____ Leadership Development	____ Community & Social Needs
	10. I prefer the new Pastor to be:

____ Reflective & Reserved ____ Outgoing & Engaging	____ No preference
Other ________________________________
11. Of the ministry priorities in our church, which five of the following does the incoming Pastor need to emphasize and focus on the most? (choose five):

____ Discipleship and spiritual formation
____ Developing small bible study groups and/or classes
____ Building relationships where people are connected to and care for one another
____ Evangelism and showing Jesus through word and action
____ Leadership vision and a compelling plan for the future of the church
____ Care for the poor (social compassion)
____ Denominational emphases through programs and giving
____ Missions involvement and giving
____ Prayer groups and meetings
____ Organizing ministries and empowering leaders for ministry
____ Understanding the local community, approaching it with a missionary mentality
____ Corporate and personal worship
____ Strengthening families
____ Strategies for increasing the number of people who attend church
____ Other
12. If you could have only one of these, which would be the Pastor you would most like to have?:

____A great leader	____A great preacher	____Person with a great heart
____A great evangelist	____A great teacher	____A great motivator
____A great shepherd
13. What are the most important priorities for this pastoral search (choose two)?:

____Education level            ____Ministry Track Record       ____Preaching style
____Marital/Family status   ____Mix of skills and abilities   ____Type of personality
14. I prefer the new Associate/Successor Pastor:

____ Be financially conservative with the churches resources
____ Push the church to take financial “leaps of faith” if he feels so led
____ No preference
15.  I prefer the next Pastor be:

____ A gifted preacher who challenges me spiritually   
____ A man of compassion who nurtures my soul
____ No preference

16. I prefer the next Pastor be:
____ A visionary who spurs on the body by casting bold visions for the church
____ A Pastor who strengthens the church by developing leaders among the body 
____ No preference  

17.  I feel the next pastor must have a background in the Christian Church.
____ Strongly Agree      ____ Somewhat Agree	____ Somewhat Disagree 
____ Strongly Disagree  ____ No Preference
18.  What should the size of the incoming Pastor’s current church be compared to ours (choose one)?:

____Smaller	____Similar Size	____Larger	____No preference
19.  If the incoming Pastor is married, which of these best describes your expectations of the role of the Pastor’s wife (choose one):

____ The Pastor’s wife should attend the church and be involved like other people.
____ The Pastor’s wife should be very involved with the church but not like a full time worker.
____ The Pastor and his wife should minister together jointly as a full time team devoted to the church.

Please give any further comments or preferences: ______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

B.  Spiritual Information
1.  Years I have been a Christian: 
	__ 0-2 years   __ 3-6 years   __ 7-10 years   __ 10 + years

2. My church background is: (check all that apply):
___ Christian Church ___ Lutheran   ___ Catholic		
___ Methodist   ___ Baptist   ___ Presbyterian   ____Evangelical Free
___ No Church Background	 Other: ____________________


3. Over the past year, I believe my spiritual health has:
___ Improved     ___ Stayed the same     ___ Deteriorated

4. Over the past year, I believe the spiritual health of the church has:
___ Improved      ___ Stayed the same     ___ Deteriorated   

C. Personal Information  Please check the information that applies to you.
1. Church Membership:  ___ member      ___ non-member

2.  Age: ______

3. Gender:  __ Male	___ Female

4.  Marital Status:  ___ single	___ married	___ widowed	___ divorced

5.  Children:  total living at home in each age group 
	_____ 1-5		_____ 6-12	_____ 13-18		_____ over 18

6.  Occupation (check all that apply)
	___ Management		___ Industrial worker		___ Education 
	___ Unemployed		___ Construction		___ Office work	
	___ Agriculture		___ Retired			___ Sales
	___ Medical 		___ Homemaker		
	___ Other: ______________

7. Total number of years attended this church: 
 ___ 0-1     ___ 2-4     ___ 5-10    ___10-20   _____25 +

8. Education: highest level completed
___ Grade school	___ High school	___ Some college/technical school    	 
___ College     	___ Post-graduate 	
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